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Why You Need an Outplacement Firm Specializing in Executive Job Search

Outplacement is becoming common as more and more companies downsize due to the struggling
economy. Although it is clear to most managers how outplacement helps their downsized employees, the
services can be expensive, which leaves many company executives wondering whether they are
receiving good value for the investment. Here are five reasons you need an executive outplacement firm
that specializes in job searches for downsized employees.

Listed below are a few, simple tips to get the highest possible performance out of your resume.
1. To preserve your company's image.

If the public perceives your company as mistreating former employees during a layoff, it could hurt
your image, leading to reduced sales. Employees who feel they were mistreated may complain
loudly and publicly about the way layoffs were handled.

2. To avoid lawsuits.

Employees who feel that the company cares for them are much less likely to sue for wrongful
termination. If you can help your employees get jobs that are even better than the ones they are
leaving, they will have no reason to be resentful or angry.

3. To avoid workplace violence.

Employees who feel desperate and hopeless are more likely to return to their former workplace with
violent intentions. Outplacement services can help them feel optimistic about the future.

4. To give your former employees an edge.

Most job seekers do not have the benefit of career counseling, resume services, and one-on-one
coaching when they are looking for jobs. Having these services at their disposal gives your exiting
employees an advantage over the competition.

5. To maintain positive relationships with the rest of your employees.

When the employees who are not laid off see how well you have treated their former co-workers,
they will feel more secure about working for the company and as a result, they will be more inclined
to remain productive in their current positions and less inclined to look for work elsewhere.

JOEL GARFINKLE 510-339-3201 JOEL@OUTPLACEMENTFIRM.COM
WwW.DREAMJOBCOACHING.COM WWW.GARFINKLEEXECUTIVECOACHING.COM



WWW.OQUTPLACEMENT-FIRM.COM

ONE OF THE TOP 50 COACHES IN AMERICA
FEATURED ON ABC NEWS, WALL STREET JOURNAL, FORBES AND NPR
PROVEN NINE-STEP OUTPLACEMENT PROGRAM

OVER 17 YEARS OF FIRST-HAND EXPERTISE IN THE JOB SEARCH AND CAREER TRANSITION FIELD

An executive job search firm specializing in outplacement services for downsized employees can
help your company get through this tough period with its reputation intact. Client-focused
outplacement services give your employees the tools they need to find jobs and get back into the
workforce as quickly as possible.
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program helps you find a new job quickly. Joel has over 15 years of first-hand expertise in the job search
and career transition field. Visit Joel online at Garfinkle Outplacement Services.
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